
 

Curriculum Vita 

Contact Information 
Christy Leeds 

Educator, 4-H Youth Development, Faculty, Percent Time Commitment100%, Responsible for 
4-H program development and management, Volunteer recruitment, Education, Marketing and 
Community relations. The Ohio State University, OSUE County Operations, United States 

• Email: leeds.1@osu.edu  

• Phone: 9376448117 

Specializations: 4H – Camping and Teen Leadership Development.  

 

2. Extension Teaching, Programs, and Curriculum 
Development 

a. Extension and Continuing Education Instruction: 

Continuing Education 

Date Title Sponsor Enr. 
% 

Taught 
Candidate's Role 

Formal 
Eval. 

2021 
DEC 

Camp Counselor Training 
Logistics 

Camping 
Support 
Group 

16 50 Instructor  

2021 
OCT 

Program Possibilities for 4-
H Camping  18 100 

Taught session for 4-H 
Professionals at 2021 Camp 
Directors Inservice 

 

2021 
OCT 

Using TED Talks and other 
Online resources for 
Counselor Training 

 21  
Taught a session for 4-H 
Professionals at the 2021 Camp 
Program Director Inservice 

 

Extension Teaching 



Date Title Sponsor Enr. 
% 

Taught 
Candidate's Role 

Formal 
Eval. 

Times 
Offered 

2021 
SEP - 
2021 
DEC 

Camp Clifton Board of 
Trustees 

Ohio State 
University 
Extension 

28 20 Resource Person No 2 

2021 
SEP - 
2021 
DEC 

Richwood Area 
Advisors Collective 

Ohio State 
University 
Extension 

30 90 
Organizer, Resource 
Person 

No 2 

2021 
AUG 

4-H Project Evaluation 
Days - Richwood 

Ohio State 
University 
Extension County 

192 100 
Organizer, Resource 
Person 

No 1 

2021 
AUG - 
2021 
AUG 

Junior Fair Board; 
Richwood 

Ohio State 
University 
Extension 

180 100 
Organizer, Presenter, 
Activity Leader, 
Discussion Leader 

No 4 

2021 
JUL 

4-H Project Evaluation 
Days (UC, 4 days) 

Ohio State 
University 
Extension County 

297 100 
Organizer, Resource 
Person 

No 1 

2021 
JUN 

Project Clinics (4) 
Ohio State 
University 
Extension County 

75 50 Organizer, Presenter No 1 

2021 
JUN 

Project Clinics (4 
Topics) 

Ohio State 
University 
Extension 

88 50 Presenter, Organizer No 1 

2021 
JUN 

4-H Camp 
Ohio State 
University 
Extension 

156 100 

Activity Leader, 
Discussion Leader, 
Organizer, Presenter, 
Resource Person 

Yes 1 

2021 
MAY 

Livestock Quality 
Assurance (Beginners) 

Ohio State 
University 
Extension County 

36 100 Presenter, Organizer No 1 

2021 
MAY - 

Junior Fair Board 
Union County 

Ohio State 
University 
Extension 

192 100 
Organizer, Activity 
Leader, Discussion 
Leader, Presenter 

No 4 



Date Title Sponsor Enr. 
% 

Taught 
Candidate's Role 

Formal 
Eval. 

Times 
Offered 

2021 
JUL 

2021 
APR 

Livestock Quality 
Assurance 

Ohio State 
University 
Extension 

57 100 Presenter, Organizer No 1 

2021 
APR 

Livestock Quality 
Assurance 

Ohio State 
University 
Extension County 

69 100 Organizer, Presenter No 1 

2021 
APR 

Livestock Quality 
Assurance 

Ohio State 
University 
Extension 

77 100 Presenter, Organizer No 1 

2021 
MAR 

Livestock Quality 
Assurance (Poultry 
Exhibitors) 

Ohio State 
University 
Extension County 

87 30  No 1 

2021 
MAR 

Livestock Quality 
Assurance Education 
for Youth Exhibitors 
(Rabbits) 

Ohio State 
University 
Extension 

82 30 Organizer, Co-presenter No 1 

2021 
MAR - 
2021 
JUN 

Camp Counselor 
Training 

Ohio State 
University 
Extension 

48 100 
Presenter, Organizer, 
Activity Leader 

No 8 

2021 
MAR - 
2021 
MAR 

Virtual Workshop 
Ohio State 
University 
Extension 

212 75 
Organizer, Activity 
Leader, Co-presenter 

No 4 

2021 
MAR 

C.L.U.B.Z. Countywide 
Clubs meeting 

Ohio State 
University 
Extension 

66 90 Organizer, Presenter No 1 

2021 
FEB 

4-H Advisor Training 
and Updates 

Ohio State 
University 
Extension County 

31 100 Presenter, Organizer No 1 



Date Title Sponsor Enr. 
% 

Taught 
Candidate's Role 

Formal 
Eval. 

Times 
Offered 

2021 
FEB - 
2021 
NOV 

4-H Advisory Council 
Ohio State 
University 
Extension 

21 100 
Organizer, Resource 
Person 

No 4 

2021 
FEB - 
2021 
FEB 

C.L.U.B.Z. Countywide 
Clubz meeting 

Ohio State 
University 
Extension 

137 90 Organizer, Presenter No 2 

2021 
JAN - 
2021 
FEB 

Camp Counselor 
Interviews & Tryouts 

Ohio State 
University 
Extension 

134 100 
Presenter, Discussion 
Leader, Organizer 

No 2 

2021 
JAN 

C.L.U.B.Z. Countywide 
Clubz meeting 

Ohio State 
University 
Extension 

60 90 Organizer, Presenter No 1 

2021 
JAN 

4-H Advisor Training 
and Update 

Ohio State 
University 
Extension County 

31 100 Organizer, Presenter No 1 

2021 
JAN 

Ten Tips for Success as 
a Junior Fair Board 
member 

Ohio Fair 
Managers 
Association Jr 
Fair Conference 

 100 
Recorded Session for 
presentation at virtual 
OFMA Conference 

  

2021 
JAN 

Camp Program 
Development 

Ohio State 
University 
Extension 

8 100 Presenter, Organizer No 1 

2021 
JAN - 
2021 
DEC 

Strategies for Behavior 
Management Part 1  202 100 

Created and recorded 
virtual training, used by 
27 Counties to train 
Camp Counselors 

  

2021 
JAN - 
2021 
DEC 

Strategies for Behavior 
Management Part 2 

Ohio 4-H Virtual 
Camping 
Curriculum 

173 100 

Created and recorded 
training, used by 27 
Counties to train Camp 
Counselors 

  



Date Title Sponsor Enr. 
% 

Taught 
Candidate's Role 

Formal 
Eval. 

Times 
Offered 

2019 
JAN 

Child Abuse Awareness 
for Adult 4-H 
Volunteers 

  100 Developed and Taught 
sessions 

No  

2019 
JAN 

Individualized 
Instruction: Teen 
Leadership 
Development 

 150 100 
4-H Youth Development 
Educator   

2019 
JAN 

Individualized 
Instruction; Volunteer 
Development 

 180 100 
4-H Youth Development 
Educator   

2017 
MAR 

Agritourism: Pro's, 
Con's, Considerations    Presenter   

b. Extension Programs:  

1. 4-H Camp Program Development and Management 
PoA: 307 Marketable / Life Skill Development in Youth 
Impact Area: Workforce Development 
Keywords: Camping 
Statewide Team: None 
Days Spent: 36 
Funded by Grants: No 
Partnerships: None 
Parent Event Partnerships: None 
Objectives: 

o Situation Description -  

The camp experience is an expanded learning environment that 
supports the development of healthy productive citizens.  Union 
County families place a high value on a quality camping program for 
their youth and teens.  Creating and implementing quality 
programming and managing the risks associated with camp programs 
require significant Educator time, and, 4-H camp consistently ranks 
among the highest in terms of impact based on feedback from youth 
participants and their families. 

o Target Audience -  

4-H members age 9-18. 



o Program Objectives -  

To plan and conduct a high quality camping program for youth.  To 
recruit, document, and train teen and adult volunteers necessary to 
conduct a quality program. 

2. Outputs:  

o Activities/Products -  

Selected and trained 48 teens and 5 adults as camp staff.  Worked with 
teens to plan 42 sessions for campers.  Planned and coordinated other 
programming, supplies, health care, meals, and policy/cerification 
requirements.  Implemented 4-H camp for 204 youth. 

o Participation -  

Participation included 48 teen counselors, 5 adult staff, and 160 youth 
as campers. 

3. Outcomes:  

o Short Term (Change in Awareness) -  

Teens who participated in camp as counselors increased their 
leadership skills; including planning, teaching, communication, 
problem solving, and time management.  Youth who participated as 
campers increased their knowledge and skills in independence, decision 
making, and specific skills taught in camp sessions (archery, etc). 

o Medium Term (Change in Behavior) -  

Observations by adult camp staff of teen camp counselors reported 
positive behavior changes in terms of performing leadership task, 
taking responsibility for self and others, and putting others ahead of 
self.  

On a written evaluation at the end of the program 98% of youth 
indicated they intended to return to camp the following year. 

o Long Term (Change in Condition) - None 

Team Member names: None 
Summary of Non-Teaching Event Information for this Program: 
No. of Volunteers: None, Volunteer Hours: None 
Scope of Audience: None 
Direct Contacts: American Indian or Alaskan Native - 0 adult female, 0 adult male, 0 youth 



female, 0 youth male; Asian - 0 adult female, 0 adult male, 0 youth female, 0 youth male; 
Black or African American - 0 adult female, 0 adult male, 0 youth female, 0 youth male; 
Hispanic or Latino - 0 adult female, 0 adult male, 0 youth female, 0 youth male; Native 
Hawaiian or Pacific Islander - 0 adult female, 0 adult male, 0 youth female, 0 youth male; 
White - 162 adult female, 70 adult male, 0 youth female, 0 youth male; Two or More Races 
- 0 adult female, 0 adult male, 0 youth female, 0 youth male; Unspecified - 0 adult female, 
0 adult male, 0 youth female, 0 youth male;  
Total No. of Direct Contacts: 232 
No. of Events: 9 

4. 4-H Project Education and Evaluation 
PoA: 307 Marketable / Life Skill Development in Youth 
Impact Area: Workforce Development 
Keywords: Life skills, Marketable skills, Nutrition education, Youth development 
Statewide Team: None 
Days Spent: 12 
Funded by Grants: No 
Partnerships: None 
Parent Event Partnerships: None 
Objectives: 

o Situation Description -  

4-H projects provide a method for developing and practicing a variety 
of life skills.  4-H Project evaluation gives youth additional 
opportunities to practice job skills such as interviewing, presenting, 
responding to questions and self-confidence. 

o Target Audience -  

4-H members 

o Program Objectives -  

To enable youth to develop skills through Project work and Project 
evaluations. 

5. Outputs:  

o Activities/Products -  

5 days of Project Evaluation involving 23 judges, and 460 youth. 
Committee meetings with a team of adult volunteers who assist in the 
leadership of these activities 

o Participation -  



460 youth in Project Evaluations 

23 Adult Judges 

5 Adult Volunteers and various Fair Board members 

  

6. Outcomes:  

o Short Term (Change in Awareness) -  

 Youth practiced workforce skills including interviewing and 
presenting. 

o Medium Term (Change in Behavior) - None 

o Long Term (Change in Condition) - None 

Team Member names: None 
Summary of Non-Teaching Event Information for this Program: 
No. of Volunteers: None, Volunteer Hours: None 
Scope of Audience: None 
Direct Contacts: American Indian or Alaskan Native - 0 adult female, 0 adult male, 0 youth 
female, 0 youth male; Asian - 0 adult female, 0 adult male, 0 youth female, 0 youth male; 
Black or African American - 0 adult female, 0 adult male, 0 youth female, 0 youth male; 
Hispanic or Latino - 0 adult female, 0 adult male, 0 youth female, 0 youth male; Native 
Hawaiian or Pacific Islander - 0 adult female, 0 adult male, 0 youth female, 0 youth male; 
White - 510 adult female, 176 adult male, 0 youth female, 0 youth male; Two or More 
Races - 0 adult female, 0 adult male, 0 youth female, 0 youth male; Unspecified - 0 adult 
female, 0 adult male, 0 youth female, 0 youth male;  
Total No. of Direct Contacts: 686 
No. of Events: 5 

7. Assuring Quality Care for Animals 
PoA: 87 Assuring Quality Care for Animals (Sig. Prog.) 
Impact Area: Thriving Across the Lifespan 
Keywords: Youth quality assurance 
Statewide Team: None 
Days Spent: 45 
Funded by Grants: No 
Partnerships: Other 
Parent Event Partnerships: None 
Objectives: 

o Situation Description -  



Youth and families involved in food animal production need 
knowledge and skills to raise livestock with regards to food safety and 
acceptable animal husbandry practices. In partnership with local 
fairboards, the 4-H Educator implements educational programs which 
enable youth to meet the Ohio Department of Agricultural requirement 
for Quality Assurance education for youth exhibitors of food animals. 

o Target Audience -  

4-H and FFA members raising food animal livestock, including poultry 
and rabbits. 

o Program Objectives -  

To enable youth to meet the ODA QA Education requirement. 

To increase or enhance the animal husbandry knowledge and skills of 
youth and families. 

To increase the knowledge of youth and families in animal sciences. 

To create an educational opportunity for youth to practice and 
demonstrate their knowledge in animal sciences. 

8. Outputs:  

o Activities/Products -  

Conducted 5 Quality Assurance Education programs, for 470 
participants. Created and conducted 15 Livestock skillathons including 
5-7 stations each. 

o Participation -  

430 QA participants 

6 Specie Volunteer Coordinators 

9. Outcomes:  

o Short Term (Change in Awareness) -  

Over 1,000 food animals are raised and exhibited by youth in Union 
County. No positive tests for residue or other issues were found in 
Union County animals tested by ODA in 2021. 

o Medium Term (Change in Behavior) -  



Young people and their families who are knowledgeable about food 
animal livestock practices will result in a safer food animal product 
entering the food supply chain. 

o Long Term (Change in Condition) - None 

Team Member names: None 
Summary of Non-Teaching Event Information for this Program: 
No. of Volunteers: None, Volunteer Hours: None 
Scope of Audience: None 
Direct Contacts: American Indian or Alaskan Native - 0 adult female, 0 adult male, 0 youth 
female, 0 youth male; Asian - 0 adult female, 0 adult male, 0 youth female, 0 youth male; 
Black or African American - 0 adult female, 0 adult male, 0 youth female, 0 youth male; 
Hispanic or Latino - 0 adult female, 0 adult male, 0 youth female, 0 youth male; Native 
Hawaiian or Pacific Islander - 0 adult female, 0 adult male, 0 youth female, 0 youth male; 
White - 0 adult female, 0 adult male, 0 youth female, 0 youth male; Two or More Races - 0 
adult female, 0 adult male, 0 youth female, 0 youth male; Unspecified - 247 adult female, 
161 adult male, 0 youth female, 0 youth male;  
Total No. of Direct Contacts: 408 
No. of Events: 6 

10. Camp Counselor Education 
PoA: 307 Marketable / Life Skill Development in Youth 
Impact Area: Workforce Development 
Keywords: Camp counselor 
Statewide Team: Camping Team 
Days Spent: 15 
Funded by Grants: No 
Partnerships: None 
Parent Event Partnerships: None 
Objectives: 

o Situation Description -  

Teen leaders are needed to conduct the 4-H camping program. 
Fulfilling this leadership role can have significant life skill 
development for teens, as well as providing a quality educational 
opportunity for youth ages 8-13. Teens gain marketable and workforce 
skills through training and practice by serving in a camp counselor role. 

o Target Audience -  

Teens age 14-18 

o Program Objectives -  



To recruit and develop a group of teens to implement 4-H Camp as 
Camp Counselors. 

To meet the Ohio Camping best practices of a minimum of 12 hours of 
instruction and training for each teen serving in a counselor role. 

To develop leadership and life skills within the teen serving as Camp 
Counselors. 

11. Outputs:  

o Activities/Products -  

Series of Counselor Education sessions 

Instructional products included; Counselor Handbook, educational 
materials and handouts, agendas, planning worksheets, and program 
implementation pieces. 

o Participation -  

48 teens participated in Counselor Education and served as Camp 
Counselors 

12. Outcomes:  

o Short Term (Change in Awareness) -  

Teens learned information to prepare for their role as camp counselors. 

Teens worked in teams to create lesson plans and plans for camp 
activities. 

o Medium Term (Change in Behavior) - None 

o Long Term (Change in Condition) - None 

Team Member names: None 
Summary of Non-Teaching Event Information for this Program: 
No. of Volunteers: None, Volunteer Hours: None 
Scope of Audience: None 
Direct Contacts: American Indian or Alaskan Native - 0 adult female, 0 adult male, 0 youth 
female, 0 youth male; Asian - 0 adult female, 0 adult male, 0 youth female, 0 youth male; 
Black or African American - 0 adult female, 0 adult male, 0 youth female, 0 youth male; 
Hispanic or Latino - 0 adult female, 0 adult male, 0 youth female, 0 youth male; Native 
Hawaiian or Pacific Islander - 0 adult female, 0 adult male, 0 youth female, 0 youth male; 



White - 300 adult female, 218 adult male, 0 youth female, 0 youth male; Two or More 
Races - 0 adult female, 0 adult male, 0 youth female, 0 youth male; Unspecified - 0 adult 
female, 0 adult male, 0 youth female, 0 youth male;  
Total No. of Direct Contacts: 518 
No. of Events: 10 

13. Teen Leadership Development 
PoA: 305 Youth Development 
Impact Area: Workforce Development 
Keywords: Junior fair board, Leadership, Life skills, Marketable skills 
Statewide Team: None 
Days Spent: 20 
Funded by Grants: No 
Partnerships: Other 
Parent Event Partnerships: None 
Objectives: 

o Situation Description - To gain the skills necessary for future adult roles in 
families, communities, and workplace, youth need opportunties and practice 
in leadership roles. The 4-H program provides educational sessions about 
leadership and creates roles which can allow youth to learn and practice 
leadership techniques in a supportive learning enviroment. 

o Target Audience - Teens ages 14-18 

o Program Objectives - To provide teaching and practical experiences which 
enable young people to learn and practice leadership skills.To create and 
support roles in which young people can function as leaders. 

Outputs:  

o Activities/Products - As 4-H Educator I serve as the sole advisor and 
instructor to 2 Jr. Fair Boards. I manage membership, plan and conduct 
meetings, plan and teach educational sessions for meetings, work with JFB 
officers, department chairs, and members to carry out their leadership roles, 
and coordinate the activities of Jr Fair Boards with their separate respective 
Senior Fair Boards. 

o Participation -  

Union County Junior Fair Board consisted of 47 teens, Richwood 
Junior Fair Board consisted of 32 teens. 

Outcomes:  

o Short Term (Change in Awareness) - Jr. Fair Board members learned about 
managing events, customer service, public speaking, communications, and 



leadership styles through educational sessions at their meetings. As Educator 
I planned and taught these topics for both Jr. Fair Boards. 

o Medium Term (Change in Behavior) - Teens performed leadership roles by 
conducting and managing Jr. Fair events; including organizing and setting up, 
managing contests, shows, judging events; recording official records, results, 
and placings, working with other partners to implement fair events 
(Livestock committee, barn superintendents, Senior Fair Board). 

o Long Term (Change in Condition) - As a result of their involvement in Junior 
Fair Board, research predicts that teens are more likely to be involved in 
their communities as leaders in adulthood. 

Team Member names: None 
Summary of Non-Teaching Event Information for this Program: 
No. of Volunteers: None, Volunteer Hours: None 
Scope of Audience: None 
Direct Contacts: American Indian or Alaskan Native - 0 adult female, 0 adult male, 0 youth 
female, 0 youth male; Asian - 0 adult female, 0 adult male, 0 youth female, 0 youth male; 
Black or African American - 0 adult female, 0 adult male, 0 youth female, 0 youth male; 
Hispanic or Latino - 0 adult female, 0 adult male, 0 youth female, 0 youth male; Native 
Hawaiian or Pacific Islander - 0 adult female, 0 adult male, 0 youth female, 0 youth male; 
White - 240 adult female, 132 adult male, 0 youth female, 0 youth male; Two or More 
Races - 0 adult female, 0 adult male, 0 youth female, 0 youth male; Unspecified - 0 adult 
female, 0 adult male, 0 youth female, 0 youth male;  
Total No. of Direct Contacts: 372 
No. of Events: 8 

14. Volunteer Development and Education 
PoA: 304 Volunteer Development 
Impact Area: Thriving Across the Lifespan 
Keywords: Volunteer development & training 
Statewide Team: None 
Days Spent: 20 
Funded by Grants: No 
Partnerships: None 
Parent Event Partnerships: None 
Objectives: 

o Situation Description -  

Adult volunteers work directly with youth to implement 4-H 
programming. Therefore, the quality of volunteer leadership directly 
affects the quality of the educational experience of youth participants in 
4-H. The increase the skills and knowledge of volunteers the 4-H 
Educator provides face to face and digital training to 4-H volunteers. In 



addition the Educator teaches the Child Abuse Awareness training 
required of volunteers  to all teen and adult volunteer annually.   

The Educator also meets individually and in small groups with 
volunteers to provide education, guidance, and 4-H policy information 
around 4-H club management, participation, and other 4-H 
programming topics. 

o Target Audience -  

Adult and teen volunteers 

o Program Objectives -  

To enhance the skills and knowledge of volunteers who work with 4-H 
youth 

To provide continuing youth development education to volunteers 

To provide orientation and onboarding information for new volunteers 

To provide support and education around youth development to adult 
who serve on committees which impact 4-H programming 

15. Outputs:  

o Activities/Products -  

Volunteer Education sessions, newsletters, New Volunteer Orientation 
sessions, 

Child Abuse awareness training sessions, 

o Participation -  

145 Adult volunteers 

12 new volunteers 

30 adults who serve on committees or in roles in impacting youth 
programming 

 
Summary of Non-Teaching Event Information for this Program: 
No. of Volunteers: None, Volunteer Hours: None 
Scope of Audience: None 



Direct Contacts: American Indian or Alaskan Native - 0 adult female, 0 adult male, 0 youth 
female, 0 youth male; Asian - 0 adult female, 0 adult male, 0 youth female, 0 youth male; 
Black or African American - 0 adult female, 0 adult male, 0 youth female, 0 youth male; 
Hispanic or Latino - 0 adult female, 0 adult male, 0 youth female, 0 youth male; Native 
Hawaiian or Pacific Islander - 0 adult female, 0 adult male, 0 youth female, 0 youth male; 
White - 229 adult female, 84 adult male, 0 youth female, 0 youth male; Two or More Races 
- 0 adult female, 0 adult male, 0 youth female, 0 youth male; Unspecified - 0 adult female, 
0 adult male, 0 youth female, 0 youth male;  
Total No. of Direct Contacts: 313 
No. of Events: 7 

16. C.L.U.B.Z. (Club Leaders & Members United By Zoom) 
PoA: 305 Youth Development 
Impact Area: Thriving Across the Lifespan 
Keywords: None 
Statewide Team: None 
Days Spent: 12 
Funded by Grants: No 
Partnerships: None 
Parent Event Partnerships: None 
 
Summary of Non-Teaching Event Information for this Program: 
No. of Volunteers: None, Volunteer Hours: None 
Scope of Audience: None 
Direct Contacts: American Indian or Alaskan Native - 0 adult female, 0 adult male, 0 youth 
female, 0 youth male; Asian - 0 adult female, 0 adult male, 0 youth female, 0 youth male; 
Black or African American - 0 adult female, 0 adult male, 0 youth female, 0 youth male; 
Hispanic or Latino - 0 adult female, 0 adult male, 0 youth female, 0 youth male; Native 
Hawaiian or Pacific Islander - 0 adult female, 0 adult male, 0 youth female, 0 youth male; 
White - 0 adult female, 0 adult male, 0 youth female, 0 youth male; Two or More Races - 0 
adult female, 0 adult male, 0 youth female, 0 youth male; Unspecified - 169 adult female, 
94 adult male, 0 youth female, 0 youth male;  
Total No. of Direct Contacts: 263 
No. of Events: 4 

17. Buckeye Leadership Workshop (Virtual) 
PoA: 304 Volunteer Development 
Impact Area: Thriving Across the Lifespan 
Keywords: Youth leadership development & training 
Statewide Team: None 
Days Spent: 2 
Funded by Grants: No 
Partnerships: None 
Parent Event Partnerships: None 
Team Member names: None 
Summary of Non-Teaching Event Information for this Program: 
No. of Volunteers: None, Volunteer Hours: None 



Scope of Audience: None 
Direct Contacts: American Indian or Alaskan Native - 0 adult female, 0 adult male, 0 youth 
female, 0 youth male; Asian - 0 adult female, 0 adult male, 0 youth female, 0 youth male; 
Black or African American - 0 adult female, 0 adult male, 0 youth female, 0 youth male; 
Hispanic or Latino - 0 adult female, 0 adult male, 0 youth female, 0 youth male; Native 
Hawaiian or Pacific Islander - 0 adult female, 0 adult male, 0 youth female, 0 youth male; 
White - 0 adult female, 0 adult male, 0 youth female, 0 youth male; Two or More Races - 0 
adult female, 0 adult male, 0 youth female, 0 youth male; Unspecified - 120 adult female, 
92 adult male, 0 youth female, 0 youth male;  
Total No. of Direct Contacts: 212 
No. of Events: 4 

18. Strengthening Clubs 
PoA: 305 Youth Development 
Impact Area: Thriving Across the Lifespan 
Keywords: Youth development 
Statewide Team: None 
Days Spent: 2 
Funded by Grants: No 
Partnerships: None 
Parent Event Partnerships: None 
Objectives: 

Team Member names: None 
Summary of Non-Teaching Event Information for this Program: 
No. of Volunteers: None, Volunteer Hours: None 
Scope of Audience: None 
Direct Contacts: American Indian or Alaskan Native - 0 adult female, 0 adult male, 0 youth 
female, 0 youth male; Asian - 0 adult female, 0 adult male, 0 youth female, 0 youth male; 
Black or African American - 0 adult female, 0 adult male, 0 youth female, 0 youth male; 
Hispanic or Latino - 0 adult female, 0 adult male, 0 youth female, 0 youth male; Native 
Hawaiian or Pacific Islander - 0 adult female, 0 adult male, 0 youth female, 0 youth male; 
White - 14 adult female, 16 adult male, 0 youth female, 0 youth male; Two or More Races - 
0 adult female, 0 adult male, 0 youth female, 0 youth male; Unspecified - 0 adult female, 0 
adult male, 0 youth female, 0 youth male;  
Total No. of Direct Contacts: 30 
No. of Events: 2 

c. Extension Curriculum Development:  

3. Scholarly/ Creative Work: 

Scholarly Work: 
2021: Contributed a lesson to the Ohio 4-H Camping Curriculum 3.0, peer reviewed curriculum 



2021: Developed 2 lessons for Outdoor Education in 4-H Camping, shared to 8 counties 

Lessons created and posted in Ohio 4-H Virtual Camp Curriculum were used by 375 students in 
27 Counties in Ohio in 2021 

Developed curriculum for virtual Quality Assurance Education in 2021, in collaboration (50%) 
with J. Smith, created videos for use in teaching GPP’s #2,4, & 6., power point slides, and 
activity resources.  Shared this curriculum package to 3 Ohio counties. 

 

Creative Works: 
Creative Work Type Number 

Total 11 

Moving Image 5 

Other Creative Works 6 

h) Moving Image 

1. (2021). Union County 4-H Camp Promo [Moving Image]. Available from: 
https://buckeyemailosu.sharepoint.com/:v:/s/Studio149/EZsRaK71ixxGmFnXI6meOMUBb
Hc51GVKuhrXCEpEGHEgmA?e=5e5wTf 

2. (2021). Quality Assurance Veterinary GPP [Moving Image]. Available from: 
https://buckeyemailosu-
my.sharepoint.com/:v:/g/personal/leggett_57_osu_edu/ERvdW1nUus9Pj0HpRunVooABkq
Hg7cINCWcR8A-fjygT_g?e=U0AaMM 

3. (2021). Union County Clubs Demo Section [Moving Image]. Available from: 
https://buckeyemailosu-
my.sharepoint.com/:v:/g/personal/leeds_1_osu_edu/EeZR8BD41dlAjWY0HEYHzbMBWr9c
wUQlGJViPJd7hzpk_A?e=tEFjey 

4. (2021). Quality Assurance GPP Making a Bag of Feed [Moving Image]. Available from: 
https://buckeyemailosu-
my.sharepoint.com/:v:/g/personal/leggett_57_osu_edu/EeJEZtYgLp9Os4UG2YSlwVQBC5a
BRNmcVZwfwbFw9tKw0g?e=IBw5uk 

5. (2021). Union County 4-H Ribbons [Moving Image]. Available from: 
https://buckeyemailosu-
my.sharepoint.com/personal/leeds_1_osu_edu/_layouts/15/onedrive.aspx?id=%2Fperson

https://buckeyemailosu.sharepoint.com/:v:/s/Studio149/EZsRaK71ixxGmFnXI6meOMUBbHc51GVKuhrXCEpEGHEgmA?e=5e5wTf
https://buckeyemailosu.sharepoint.com/:v:/s/Studio149/EZsRaK71ixxGmFnXI6meOMUBbHc51GVKuhrXCEpEGHEgmA?e=5e5wTf
https://buckeyemailosu-my.sharepoint.com/:v:/g/personal/leggett_57_osu_edu/ERvdW1nUus9Pj0HpRunVooABkqHg7cINCWcR8A-fjygT_g?e=U0AaMM
https://buckeyemailosu-my.sharepoint.com/:v:/g/personal/leggett_57_osu_edu/ERvdW1nUus9Pj0HpRunVooABkqHg7cINCWcR8A-fjygT_g?e=U0AaMM
https://buckeyemailosu-my.sharepoint.com/:v:/g/personal/leggett_57_osu_edu/ERvdW1nUus9Pj0HpRunVooABkqHg7cINCWcR8A-fjygT_g?e=U0AaMM
https://buckeyemailosu-my.sharepoint.com/:v:/g/personal/leeds_1_osu_edu/EeZR8BD41dlAjWY0HEYHzbMBWr9cwUQlGJViPJd7hzpk_A?e=tEFjey
https://buckeyemailosu-my.sharepoint.com/:v:/g/personal/leeds_1_osu_edu/EeZR8BD41dlAjWY0HEYHzbMBWr9cwUQlGJViPJd7hzpk_A?e=tEFjey
https://buckeyemailosu-my.sharepoint.com/:v:/g/personal/leeds_1_osu_edu/EeZR8BD41dlAjWY0HEYHzbMBWr9cwUQlGJViPJd7hzpk_A?e=tEFjey
https://buckeyemailosu-my.sharepoint.com/:v:/g/personal/leggett_57_osu_edu/EeJEZtYgLp9Os4UG2YSlwVQBC5aBRNmcVZwfwbFw9tKw0g?e=IBw5uk
https://buckeyemailosu-my.sharepoint.com/:v:/g/personal/leggett_57_osu_edu/EeJEZtYgLp9Os4UG2YSlwVQBC5aBRNmcVZwfwbFw9tKw0g?e=IBw5uk
https://buckeyemailosu-my.sharepoint.com/:v:/g/personal/leggett_57_osu_edu/EeJEZtYgLp9Os4UG2YSlwVQBC5aBRNmcVZwfwbFw9tKw0g?e=IBw5uk


al%2Fleeds%5F1%5Fosu%5Fedu%2FDocuments%2FBuckeyeBox%20Data%2FRoll%20to%2
0Ribbon%20%20RBPowers 

i) Multimedia / Database / Website  

 Create content for OSUE Union County web site  

Create content for social media on 4-H recognition, , marketing, and program activities 

None 

m) Other Creative Works 

1. Smith, K., Leeds, C. (n.d.). 100th Anniversary of Extension [Radio Program]. Marysville, 
Ohio, United States:  
 
Start date: 2014-5-1, End date: 2015-5-1 

2. Leeds, C.F. (n.d.). Curriculum for 5 Cloverbud Sessions [Lessons, Worksheets, Activities, 
Opening presentation, discussion questions, Notes for Instructors]. Columbus, United 
States: Union County Extension.  
 
Publication: Curriculum for Cloverbud Session (5), Start date: 2017-1-1, End date: 2017-5-
31 

3. Leeds, C.F. (n.d.). Ideas for Large Group Camp Activities [Handout]. Columbus, United 
States: Camp Directors Inservice.  
 
Publication: Ideas for Large Group Camp Activities, Start date: 2017-11-2, End date: 2017-
11-2, Percent of authorship: 100% 

4. Leeds, C.F. (n.d.). Newsletters, Program Updates, Program management materials [4-H 
Program Newsletter and materials]. Marysville, Ohio, United States: Christy Leeds.  
 
Publication: 4-H Newsletters and Communication materials, Start date: 2018-1-1, End 
date: 2018-12-31 

5. Leeds, C.F.; Leeds, C. (n.d.). Camp Programming materials [Camp Program materials]. 
United States:  
 
Publication: Camp Program materials, Start date: 2018-1-1, End date: 2018-12-31 

6. Leeds, C.F. (n.d.). Volunteer Education for 4-H Advisors [Volunteer Development]. 
Marysville, Ohio, United States: Christy Leeds.  
 
Publication: Growing Great Qualities in Kids, Start date: 2018-1-1, End date: 2018-4. 
Service 



List of Editorships or Service as an Editorial Reviewer or Board Member for 
Journals, University Presses, or Other Learned Publications 

None 

List of Offices Held and Other Service to Professional Societies. List of 
Organization in Which Office was Held or Service Performed. Describe Nature 
of Organization (Open or Elected Membership, Honorary) 

• 1995 - Present. Member. Ohio, American Camp Association: Columbus, United States.  

• 1982 - Present. Member. Ohio, National Association of Extension 4-H Youth Development 
Professionals.  Description of Effort: Participate in webinars and other professional 
development.  

• 1982 - Present. Member. Ohio, Joint Council of Extension Professionals: Columbus, United 
States.  

List of Consultation Activity 

• 2021 - Present. Presenter. Reference letters for 4-H Members. OSU Extension Union County. 
Description of Effort: Wrote 12 recommendation letters for 4-H members for college 
admission, scholarships, and job applications. Completed an additional 8 online reference 
requests for 4-H members 

• 2018 - Present. Reviewer. Excellence in 4-H Award Reviewer. Ohio 4-H Program: Columbus, 
United States. Description of Effort: Reviewed and scored award applications 

• 1982 - Present. Education. Union County Livestock Committee and Senior Fair Boards. 
Description of Effort: Serve as consultant regarding 4-H Youth Development participation 
and engagement with Fair Boards and Livestock projects 

Other Professional/Public Community Service directly related to the Candidate's 
professional Expertise, if not Listed Elsewhere 

Community Service 

• 2021 - 2021. Fundraising. Coordination of Sponsorship to Union County Jr Fair Exhibitors. 
Marysville Fraternal Order of Eagles. Description of Effort: Coordinated a gift of $15,000. 
from the Marysville Fraternal Order of Eagles to Union County 4-H members who were Jr 
Fair Exhibitors 

• 2021 - 2021. Fundraising. Coordination of Gift to Jr Fair Exhibitors. Rural King Marysville 
location. Description of Effort: Coordinated a gift of $3,000. from Rural King to 4-H 
members who participated in the Union County Fair 



Education 

• 2021 - Present. Government. Union County Government Departments Monthly Meeting. 
Union County Commissioners. Description of Effort: Attend and do report on local 
Extension efforts at monthly Department heads meeting 

• 2017 - Present. Education. Coaching Student contest participants. FFA.  

• 2017 - Present. Non profit fundraising. 2021: Secured donated items for use by 9 counties 
at Camp Clifton; 50 cases of hand santizer, cases of disposal gloves, and cases of masks.  

• 2017: 4-H Camp Cabin Building Project. Camp Clifton Board of Trustees: Columbus, United 
States. Description of Effort: Raised $12,500. from Union County 4-H Alumni to build a new 
camper cabin at 4-H Camp Clifton via a social media campaign, organized and 
implemented donor recognition and involvement in cabin dedication event; Ongoing fund 
development activities in support of 4-H Camp capital improvement efforts and needs 

• 2017 - Present. Education. Buckeye Leadership Workshop. Buckeye Leadership Workshop. 
Description of Effort: Serving as President (2020, 2021). Serve on subcommittees for 
workshop implementation and teach sessions as part of annual leadership workshop, plan 
and lead three planning and training retreats in 2021 

• 2005 - Present. 4-H Youth Development Educator. Union County Livestock Committee. 
Union County Livestock Committee: Marysville, Ohio, United States. Description of Effort: 
Provide youth development and policy expertise to work of committee as it relates to 
youth and 4-H project work 

• 1982 - Present. 4-H Youth Development Educator. Richwood Fair Jr. Fair Committee. 
Richwood Independent Fair Agricultural Society: Richwood, Ohio, United States. 
Description of Effort: Provide youth development and policy expertise to the Jr. Fair 
committee as it relates to youth development and 4-H project work. 

Administrative Service 

a) Unit Committees 

Department 

• 2019 - Ongoing. Member, Extension Keys Development. The Ohio State University.  
Description of Effort: Gave input and reviewed content to develop Extension Keys 

• 1982 - Ongoing. Member, Ohio Joint Council of Extension Professionals, Columbus, Ohio, 
United States.  
Description of Effort: Served on various committee, Ohio State University 

• 2019 - Ongoing. Representative, Education. 4-H Camp Clifton Board of Trustees, Columbus, 
United States.  
Description of Effort: Represent educational and programming needs of 4-H camps; make 



proposals for facility improvements; present risk management strategies for Board 
approval; share programming needs; engage in fund development 

• 2014 - Ongoing. Member, 4-H Camping Design Team, Columbus, United States.  
Description of Effort:  In 2021; worked on group to develop Camping plan for 2021. 
Ongoing: Create resources, assist in planning annual Camp Directors In-service, provide 
input on Team priorities and projects 

The Ohio State University 

• 2014 - 2017. Member, 4-H Internal Advisory Committee.  
Description of Effort: Give input on statewide policies and program efforts 

b) College or University Committees 

None 

c) College or University Committees 

• 2014 - Ongoing. Diversity Initiative. Other. The Ohio State University, College of FAES.  
Description of Effort: OSU Extension embraces human diversity and is committed to 
ensuring all educational programs conducted by Ohio State University Extension are 
available to clientele on a nondiscriminatory basis without regard to race, color, age, 
gender identity or expression, disability, religion, sexual orientation, national origin, or 
veteran status. Programming efforts are consistent with all university diversity policies and 
affirmative action plans. Generational differences expert in order to engage people across 
generation gaps. Additionally, the Educator works with individuals diverse in their socio-
economic level and educational background. The diversity in her program requires a need 
for constant assessment to ensure that program objectives are met. The Educator works 
to make sure that all event and meeting locations are accessible and welcoming to a wide 
range of needs. The Educator includes the university diversity statement on all 
publications and seeks to be welcoming and accessible for clientele to approach about 
modifying programming to accommodate needs. The Educator is working to encourage 
greater diversity in the program by increasing the after-school programming in schools, as 
well as intentional relationship building beyond the limits of the county fair to show the 
diverse range of programs and projects that are offered outside of traditional livestock. 
Additionally, the Educator has intentionally attended several American Camp Association 
sessions regarding how to handle transgender youth at camp. The Educator has shared the 
importance of vocabulary enhancement for her peers in relationship to gender preference 
and has worked to start raising greater awareness about how to address gender 
preference for both campers and counselors at Ohio 4-H camps. 

5. Awards 

b. List of prizes and awards for service to your profession, the university, or your unit 

• Excellence in Camping, Ohio 4-H Youth Development, Ohio State University 



• Honorary FFA Chapter Degree, North Union FFA 

• Union County Salute to Leaders, Union County Chamber of Commerce 

c. List of prizes and awards for research, scholarly, or creative work 

• 3rd Place Curriculum by Ohio 4-H Camping Team, Ohio Joint Council of Extension 
Professionals 

• Creative Works: 1st Place; Project Book (8C), Ohio JCEP/ESP 

• Regional Program Award; Team award for CampWorks, National Association of Extension 4-H 
Agents 

Extension Awards 

• Meritorious Service (2018), National Association of Extension 4-H Agents 

6. Progress on Professional Development Goals: 

• Goal 1:  

Complete the following webinar; Coronavirus Consideration for Camp, via 
American Camp Association Professional Development courses. 

 
Progress 1:  

I completed this webinar in February, 2021. I used the information to make input as 
part of a subcommittee to write a plan for Ohio 4-H Camping in 2021. 

• Goal 2:  

Complete the following webinars: Giving Constructive Feedback and Managing 
Millennials, via American Camp Association courses 

 
Progress 2:  

I completed a course on Managing and training Staff, via, ACA, in February 2021. 

I used this information to improve my Camp Counselor training program. 

• Goal 3:  



Complete the following webinar; Lessons Learned from ACA Crisis Hotline 2020, 
via the American Camp Association courses. 

 
Progress 3:  

I updated this goal and choose to participate in the National ACA virtual 
conference; in order to participate in the sessions related to Camping with Covid 
protocols.  I participated in 6 sessions within this national Conference on topics 
related to Camping during Covid.  I used this information to help developed an Ohio 
Camping plan. 

• Goal 4:  

Complete the webinar: Top Training Techniques to Improve Staff Performance, via 
the American Camp Association courses. 

 
Progress 4:  

I updated this goal and participated in the National ACA virtual conference.  I 
participated in session related to Camping with Covid protocols.  I participated in 
session related to health measures and designing Covid protocols based on the 
available research and experience of Camps which functioned in 2020 across the 
country.  I used this information to help design the Ohio 4-H camping plan for 2021. 

PERFORMANCE PLANNING 

7. Performance Goals for Upcoming Year (3 — 7 goals): 

• Goal 1:  

As a member of the Camping Team; work on creating an Evaluation project to 
collect qualitative data regarding the impact of camp counseling on teens.  Thus far 
I have been involved in creating the Focus group questions for this project and am 
hopeful that the data collection phase of this project can be started in 2022. 

• Goal 2:  

Richwood 4-H Advisors Collective; I will bring together the Richwood area 4-H 
Advisors to work on ways they can work together to strengthen the educational 
components of their clubs.  The overall goal is to develop ways these 6-8 clubs can 
jointly provide educational information and programming to the 4-H families in 
their clubs, to increase project completion and successfully raise livestock projects 
to completion. 



• Goal 3:  

Project Resources; Based on input from 4-H Advisory Council I will work to create 
4-H Project resources, targeted specifically at new families who do not have 
experience with livestock projects and 4-H.  The format for new resources will vary 
depending on topic; some print resources posted on web site, some video segments, 
and some resources will be produced and presented via in-person Project Clinics. 

The need for these Resources stems from new families having limited support from 
4-H Advisors and other sources over the last two years.  In addition, Advisors see a 
trend of new families having limited to no informal support network relating to the 
projects, especially livestock, that they are undertaking. 

8. Professional Development Goals for Upcoming Year (2 — 4 goals): 

• Goal 1:  

Participate in training to become more proficient in utilizing One Drive for file 
sharing between myself and Office support staff.  Re-organize the shared files for 
ease of use by the 3 of us. 

• Goal 2:  

Participate in an online course offered by American Camp Association on the topic 
of Staff Training and Development, to enhance my skills in training teen Camp 
Counselors. 

• Goal 3:  

I will participate in the 4-H Professionals Inservice (Feb 8/9). the Camp Directors 
Inservice (Oct), the Fall 4-H Professionals Inservice (November) and re-
certification for teaching Livestock Quality Assurance (November). 

Significant Program Efforts for 2021 

1. Created and implemented a virtual countywide Club meeting program (C.L.U.B.Z.) 

When it became evident in early 2021 that 4-H Clubs were not going to be able to meet face to 
face for the first part of their Club year I knew that 4-H Volunteers were frustrated and overwhelmed 
by the need to launch their Clubs virtually. Based on feedback from my 4-H Advisory Council I 
created and implemented a Countywide Club meeting, which I called C.L.U.B.Z. (Club Leaders and 
members United By Zoom).  I created a format that would loosely follow a typical Club meeting 
format and created educational segments for each meeting that could appeal to 4-H members of any 
age, any project, and any Club.  I introduced and explained the concept at virtual Advisor Updates in 
early January, and let each Club determine whether they would join in CLUBZ as a group, join in as 
individual members, and/or count participation in CLUBZ as their meetings. 



I created an educational segment for each of 4 meetings; January/February/March 2021.  Two of 
the segments focused on learning about 4-H (4-H Jeopardy and 4-H Scavenger Hunt). For one 
segment I shot several hours of video at R.B. Powers and produced an 11 minute video on how 
ribbons that 4-H members receive are created at their manufacturing location. For one segment I 
presented a program on How to do a Demonstration by presenting a good and bad demonstration as a 
‘club member’. 

In addition to the education segment at each meeting I recruited 4-H members from throughout 
the county to take part in various segments of the meetings.  For example; I recruited members to lead 
the pledges. I recruited a teen member to be a Featured Teen, and did a live interview with them as a 
part of the meeting.  

I recruited and trained 8-10 adult volunteers to help with each meeting.  For example; in 2 of the 
meetings I utilized break out groups with adults leading break out groups to participate in the meeting 
activity.  In another meeting I worked with a volunteer to have her discuss features of the good and 
bad demonstrations I presented. 

I included a 4-H News and Announcements segment in each meeting in which I discussed current 
4-H protocols, plans for future activities, deadlines, and how Union County 4-H was continuing to 
adapt for upcoming activities. 

Participation in C.L.U.B.Z averaged about 75 members per meeting, representing about half of 
the 4-H Clubs in Union County. 

 

2. Creating and implementing a plan for Camping with Covid in 2021 
 
I worked on a subgroup of the Camping Team to help create a plan for Ohio 4-H Camping in 
2021.  
  
I attended 6 sessions as part of the 2021 American Camp Association Virtual National 
Conference related to camping with Covid.  I gathered a great deal of information.  Not all the 
information was applicable to Ohio because the Conference was national in scope.  There were 
sessions sharing information about their 2020 camping season, but many sessions contained 
information of value in developing a plan for Ohio. 
 
I worked with a subgroup of Educators (from Camping Team) to help create a plan for Ohio 4-H 
Camping in 2021.  This group met weekly, sometimes daily in various subgroups, to research, 
discuss, gather information, craft a plan, and write a document for Ohio 4-H Camping.  The group 
was lead by Hannah Epley. The document was presented to and used by Ohio State University 
administration to determine the status for camping in Ohio 4-H for 2021. 
 
Midway through the process of working on a statewide plan (March 2021), I organized the Camp 
Clifton Educators to begin meeting and discussing plans for camping at 4-H Camp Clifton. 
I also involved the Camp Manager in these meetings. This group meet 4 times in 5 weeks. 
This group worked to apply the statewide plan specifically to Camp Clifton, and to determine 
resources needed and how to procure them (PPE, hand sanitizing stations, thermometers, etc). 
Examples of other topics we discussed in depth included; how to implement co-hort groups, how 
to maintain separation of co-horts, how to do dining/food service, how to stagger 



restroom/shower usage, additional sanitation procedures, how to provide routine health care 
(dispense meds etc) and maintain protocols, how to do check in and check out (example; no 
parents permitted in cabins), how to manage registration on a greatly reduced time line, how to 
enforce the mask mandate, how to put in place the necessary communication to parents should a 
case of Covid be suspected during a camp.  
 
We received the news that overnight camping would be permitted in Ohio 4-H on April 29th. 
I launched registration for Union County 4-H Camp on May 1st (the same time registration 
normally would have closed). 
 
I procured a large quantity of hand sanitizer from Union County EMA and a hauled it to Camp 
Clifton, along with barrels to serve as outdoor hand sanitizing stations.  I procured a case of 
disposal gloves for the Staff Cabin and Nurses Cabin.  I procured (Union County 4-H paid for) 5 
thermometers and packaged them with directions, for use by Clfiton Counites, for taking 
temperature at Check-in, as required by the Ohio Camping plan. I worked with the Camp 
Manager to answer questions and solve problems related to facilities as he quickly tried to 
prepare Camp for opening.   I recruited 15 Counselors to go to camp on a Sunday afternoon in 
late May to clean cabins and Nurses Cabin in order to help get Camp open. 
 
I sent email updates to Camp Clifton Educators as plans came together for opening Camp. 
I also communicated to the Camp Clifton Board of Trustees to make them aware of OSU policies 
and what counties were doing to try to launch Camp in 2021. 
 
I spent many extra hours in 2021 re-working the Union County plan for Camp; restructuring the 
schedule to adapt to co-horts, different Counselor roles and information needed, and securing 
different supplies. For example; I elected to provide bottled water for all campers at all times 
instead of utilizing the drinking fountain.    
Due to the efforts of many Educators, volunteers, Camp Staff and others; Union County and 4-H 
Camp Clifton had a successful camping season in 2021.   
  

3. Re-booting Junior Fairs for 2021 
 
Both the Union County and Richwood Junior Fairs operated at a greatly reduced schedule in 
2020; Jr Fair shows were held as one day events, projects were not displayed, etc. 
Therefore, I spent a large amount of time in 2021 working with Committees and Fair Boards to 
re-create Junior Fairs and creating the supporting communication and resources for 4-Her’s that 
choose to be exhibitors.   
 
This began with tag-in’s, which had changed from in-person events to Qualtrics based 
registrations in 2020.   This process continued by re-analyzing many 
changes/adaptations/exceptions which had been made for 2020 and deciding what policies and 
plans would be kept or changed for 2021.  I participated in many meetings with the UC Jr Fair 
Livestock Committee, the UC Fair Board, the Richwood Sale Committee, the Richwood Jr Fair 
Committee, and the UC Special Interest Committee. 
 



Much like Camping, a challenging aspect of this process was that the path forward was not clear 
until April/May; leaving a vey short time frame to make plans, communicate information to 4-H 
families, hire judges, train Junior Fair Boards, order awards, organize Skillathons, etc.   
 
Both Union County Fair and the Richwood Independent Fairs were able to hold solid, well 
organized Junior Fair activities, per Covid guidelines, for Union County 4-H members.  
In addition, both Fairs had record breaking Jr Fair Livestock Sales; which directly support the 
project work of Union County 4-Hers. 
 
 

4. 4-H Family Survey  
 
Both 2020 and 2021 have created major challenges for 4-H programming. 
In November 2021 I created a survey to gather information from 4-H families about views and 
needs regarding 4-H educational programming. I involved the 4-H Advisory Council in reviewing 
the survey questions. Approximately 500 4-H households were invited to response to the 
Qualtrics survey beginning November 16, 2021. The survey was designed to be completed by a 
4-H parent. To date over 100 responses have been received.   
 
So far, I summarized the responses to 4 key questions for use in 4-H Volunteer training in early 
2022.  I will summarize the responses to the additional 16 questions for use in program planning 
for 2022. 
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